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CONTRACT 
BETWEEN 
PORT CHESTER POLICE ASSOCIATION, INC. 
AND 
THE VILLAGE OF PORT CHESTER 
Agreement, made this 7th day ofFebruary 2007 by and between the Port Chester 
Police Association, Inc. hereinafter referred to as the Association and The Village of 
Port Chester, New York, hereinafter referred to as the Village. 
WITNESSETH: 
Whereas, the members of the Association are employed by the Village, as Officers and 
Police Officers in the Police Department of the Village; and 
Whereas, the parties hereto acknowledge that each has bargained and negotiated in good 
faith and that it is the desire of the parties in entering into this agreement to establish and 
stabilize wages, hours of service and other conditions of employment during the period of 
this contract to provide further for a proper and adequate method of resolving and 
adjusting disputes and grievances that may arise between the parties without necessity of 
any action that would disrupt or jeopardize the orderly operation of the Police 
Department of the Village; and 
Whereas, the parties acknowledge that the law covering this contract shall be the Public 
Employees' Fair Employment Act, and such provisions of the Civil Service Law and the 
Local Laws of the Village and State ofNew York, which are not inconsistent with the 
said act and the Civil Service Law or any of the applicable provisions of the Constitution 
of the State ofNew York. 
Now, Therefore, in consideration of the proposals contained herein, the parties agree as 
follows: 
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ARTICLE I 
Recognition 
(a)	 It is recognized by the parties hereto that the Association is the sole and exclusive 
bargaining agent for the members of the police Department of the Village having 
been duly acknowledged and certified to act in that capacity as required by law. 
(b) The Village shall deduct from the wages of the Police Officers and remit to the 
Association regular membership dues for those members of the Association who 
have signed authorizations permitting such payroll deductions. 
(c) The Village further recognizes the Association as the sole and exclusive 
representation for the bargaining and settlement of grievances of the Police 
Officers employed by the Village, which grievances arise out of or are related to 
such employment. 
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ARTICLE II
 
COMPENSATION
 
(a)	 Salaries: The annual salaries for all Officers from June 1,2007 through May 31, 
2009 shall be as follows: 
I
 
I
 
Rank 
I 
Captain 
I 
Detective Lieutenant
 
Lieutenant
 
I 
Detective Sergeant
 
Sergeant
 
Detective
 
I 
Patrol Officer 1st Grade
 
Patrol Officer 2nd Grade
 
I 
Patrol Officer 3rt1 Grade
 
Patrol Officer 4th Grade
 
I 
Patrol Officer 5th Grade 
I June 1, 2007...May 31, 2008 
$123,310.00
II	 II
 
$117,088.00 
I	 II
 
I
 $109,426.00
 II 
$103,580.00 
$96,800.00 
$90,067.00 
II	 ~
 
$84,173.00 
I
I	 II 
~
 $78,430.00 
$72,676.00 
I	 ~
 
$56,809.00 ~	 ~
 
$44,737.00 
I	 ~ 
June 1,2008... May 31, 
2009 
$128,242.00 
$121,772.00 
I 
$113,803.00 
$107,723.00 
$100,672.00 
$93,670.00 
$87,540.00 
$81,567.00 
$75,583.00 
$59,081.00 
$46,526.00 
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(b) Differential: For the tenn of this agreement there shall be a fifteen (15) percent 
pay differential between the rank of first grade Police Officer and Sergeant, a 
thirty (30) percent pay differential between the rank ofFirst Grade Police Officer 
and Lieutenant, and a forty five (45) percent pay differential between the rank of 
First Grade Police Officer and Captain. 
(c) Seven (7) percent pay differential for Detective over First Grade Police Officer, 
Detective Sergeant over Sergeant and Detective Lieutenant over Lieutenant 
during the life of this agreement and shall be carried forward in each and every 
contract hereinafter executed between the Village and the Association. 
(d) Youth Officer to receive a pay differential of seven (7) percent over existing 
grade while holding that position, except that the Youth Officer shall not be 
entitled hereunder during any period when the officer assigned is receiving the 
Detective differential. It being intended that the Youth Officer receive either the 
differential under subsection © of this Article or (d), but not both. 
ARTICLE III 
Employment, Equipment, Personal Property, Safety & Inspection Committee 
(a)	 Working Hours: The working hours and period of employment per week shall be 
in accordance with the laws of the State of New York and shall be subject to 
further agreement between the Association and the Village in accordance with 
aforesaid State Law and the Rules & Regulations of the Police Department of the 
Village. 
(b)	 Walkie Talkies: Each Patrol car shall be equipped with Walkie-talkies in 
addition to two-way radios between the police desk and patrol car. In addition, 
reasonable efforts will be made to provide Officers on patrol with operable radios 
in conformity with the policy set by the Labor/Management Committee. 
(c) Shotguns: Each patrol car shall be equipped with a .12 gauge shotgun, secured by 
an electrical locking device within the patrol vehicle. Each member ofthe 
Department shall qualify in the use of the shotgun. 
(d) Safety: The Village agrees to regularly inspect equipment and facilities, also to
 
immediately institute necessary repairs or replacements of equipment and
 
facilities where necessary. The inspection team shall consist ofthe Village
 
Manager, Chief of Police, President and Vice President of the Association.
 
(e)	 Personal Property: The Village agrees to replace the following items of personal 
property of any member of the Department who sustains damage or loss while on 
duty: glasses, hearing aides, dentures, providing members provide the Village 
with a replacement receipt for same. Personal jewelry such as watches, rings, 
necklaces earrings, money clips and cash shall be replaced by the Village, if 
damaged or lost on duty. Ea,chhas a Erp.it of$175.00 maximum reimbursement 
fee to member. The member will be required to submit a written report to the 
Chief ofPolice regarding the incident and loss or damage of personal property. 
Village liable for personal property lost or damaged only when loss or damage 
occurs as a result of an incident and not an individuals carelessness or neglect. 
Disputes to be submitted to LaborlManagement Committee for review. 
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(f)	 False Arrest Insurance: The Village shall provide for false arrest insurance for 
the members of the Department. 
(g)	 Out of Title Assignments: A member working in a higher job title for more than 
ten (10) Consecutive days of fifteen (15) accumulated days in anyone year shall 
receive the appropriate compensation for all such days worked in that title. In 
addition, Sergeants at the desk when no outside supervision is assigned on the 
following shifts will be entitled to out of title pay on each and every day of such 
assignment that occurs as follows: 
(1) 4PM to Midnight Shift 
(2) Midnight to 8AM Shift 
(3) Weekends (being the shift commencing 4 PM Friday to 8 AM Monday) 
(4) Holidays 
(h) LaborfManagement Committee: An appropriate LaborlManagement Committee 
be established to meet monthly as requested by either party for the purpose of 
discussing problems that are not part of the grievance procedure otherwise 
described in the contract. Such committee is to be made up of three (3) members 
selected by the Association and three (3) members selected by the Village. 
(i)	 Off Duty Employment: The administering of off duty employment shall be 
referred to the LaborlManagement Committee for the purpose of establishing 
responsibility of such off duty employment and the Village shall be properly 
protected from liability standpoint. 
ARTICLE IV
 
,Sick Leave, Vacation, Holidays, Personal Leave, Bereavement Leave &
 
Longevity Pay
 
(a)	 Sick Leave: In addition to all other time each member of the Association shall be 
entitled to unlimited sick leave in accordance with Article XIX of this contract. 
(a)(1) Sick Leave Incentive: Each member of the Association shall be entitled to 
compensation as follows. If zero (0) sick days taken by the member, the member shall 
receive four (4) days pay notto exceed $850.00, if one (1) sick day taken by the 
member the member shall receive three (3) days pay not to exceed $650.00. !ftwo (2) 
sick leave days are taken the member shall receive two (2) days pay not to exceed 
$450.00. If three (3) sick leave days are taken the member shall receive one (1) day 
pay not to exceed $225.00. Each member who qualifies for this compensation shall 
receive the payment at the end of the fiscal year. 
(b) Vacation: Each member of the Association shall receive a vacation with pay of 
ten (10) workdays, after the completion of one (1) year of employment until such 
member shall haye completed two years of service. Commencing with the third . 
(3) year of employment through the sixth (6) year of employment, every member 
of the Association shall receive, each year a vacation with pay of fifteen (15) 
work days. Commencing with the seventh (7) year of employment through the 
twelfth (12) year ofemployment, every member of the Association shall receive, 
each year, a vacation of twenty (20) work days. Commencing with the thirteenth 
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(13) year of employment, every member of the Association shall receive each 
year a vacation of twenty-five (25) work days with pay for the duration of his or 
her employment with the Village Police Department. 
(1)	 Vacation Split: Effective November 1,2005 each member of the 
Association shall be entitled to split the entitled vacation into individual 
weeks. 
(2) Members assigned to the following Ranks, Positions or Assignments shall 
be entitled to take up to 10 individual vacation days: Captain, Personnel 
Assigned to Staff Services, Detective Sergeant, Detective Lieutenant, 
Personnel Assigned to the Youth Bureau under the command of the 
Detective Division and Traffic Sergeant. 
(3) Vacation Buy Back: The Village shall offer to purchase up to five (5) 
days of current vacation days, at straight time for each year of the 
agreement for each member. The member of the Association can refuse 
this option. 
(4)	 Vacation Assignment: Assignments of vacation shall be determined by 
seniority in rank, (Civil Service time in rank). When a vacation slot 
becomes available, after initial selection process, that will begin 
November 15t of each calendar year, it shall be posted and offered to 
members in order of seniority. The Department will be required to move 
only one (1) person into the vacated vacation slot with each vacancy, up to 
three (3) times per calendar year. 
(5) Vacation Availability: For the Patrol Division, the maximum number of 
Officers that may elect to take vacation shall not exceed., One (1) Captain, 
One (1) Patrol Lieutenant, One (1) Patrol Sergeant and three (3) Patrol 
Officers. For the Detective Division, the maximum number of Officers that 
may elect to take vacation at the same time at the same time shall not exceed, 
One (1) Captain, One (1) Detective Lieutenant, One Detective Sergeant and 
One (1) Detective. 
© Holidays: Each member ofthe Association shall receive, each year, fourteen (14) 
paid holidays. For the purpose of this section, ©, a year shall be deemed to commence on 
January l5t and terminate December 31 5t of the same calendar year. The holidays to which 
each member shall be entitled shall be determined in accordance with the present practice 
and procedure of the Village and shall be so arranged as to not interfere with the 
responsibilities of the Police Department. 
(1) The Village has the right and the Association has the option to purchase up to six 
(6) current holidays or three (3) current holidays and three (3) previously 
accumulateddays for.atotal (\-f.six (6) dayg.p.ti:r, year. (Neither may refuse) 
Payment to be at 1-1/2 the hourly rate, to be paid in November of each contract 
year. 
(2) At retirement, the Village shall pay for all accumulated holidays at a straight rate 
ofpay. The member shall give the Village six (6) months notice of intent to 
collect this compensation. 
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(3)	 Super Holidays: When a member of the Association actually works
 
Thanksgiving and/or Christmas they shall be entitled to be paid at 1-1/2 the
 
hourly rate in addition to the holiday accrued in this Article.
 
(4) Members assigned to the following positions shall not be entitled to Super
 
Holiday Pay: Captain, Personnel Assigned to Staff Services, Detective Sergeant,
 
Detective Lieutenant, Personnel Assigned to the youth Bureau under the
 
command of the Detective Division and Traffic Sergeant.
 
(5)	 Holiday Notice: Each member of the Association shall be entitled to a day off
 
due after having given ten (10) days notice to the Village, not to exceed one
 
member per tour, excluding Thanksgiving, Christmas and New Years, regardless
 
of manpower. A member will still be entitled to a day off due with no notice if
 
manpower allows.
 
(6)	 Personal Leave Days: Each member of the Department shall be entitled to five 
(5) personal leave days per year. For the purposeof this section, a year shall 
commence on January 1st of the calendar year and terminate on December 31 st of 
the same calendar year. A personal leave day is one that a member of the 
Department may take for any reason whatsoever and shall not be required to 
explain the basis for the request for such leave. The taking of a personal leave day 
shall not be applied against any other time due a member of the Department 
without his express consent. A personal leave day shall not be applied against any 
sick leave request. A personal leave day may be taken separately or collectively in 
numbers of five (5) or less. Each member of the Department shall have the right 
to add the five (5) personal leave days to his or her scheduled vacation period. 
(7) Notice: Each Member of the Association shall be required to give twenty-four 
(24) hour notice in order to utilize three (3) of the five (5) personal leave days. No 
notice shall be required for two (2) of the five (5) Personal Leave Days. The Shift 
Supervisor shall have the option to waive the twenty-four (24) hour notice 
required under this section. 
(D) Bereavement Leave: Each member of the Department shall be entitled to (4)
 
four days (tours of duty) of time off, with pay, in the event of a death in his or her
 
immediate family within (30) thirty days of that death.
 
(1) Immediate Family Dermed: Parents, Spouse, Children, Grand
 
Parents, Mother in Law, Father in Law, Brothers, Sisters and Grandchildren.
 
(2) Other Bereavement Leave: Each member of the Department shall be
 
entitled to (2) two days (tours of duty) of time off, with pay, in the event of a
 
death of an Aunt, Uncle, Sister in Law, Brother in Law, Niece, Nephew and
 
Grandparents in Law within thirty (30) days of that death.
 
"	 (E) Longevity Pay:. Members of the Department shall be entitled to longevity . t:- "." ,-' 
compensation as follows: 
(1) Completion seven (7) years of service $1225.00. 
(2) Completion oftwelve (12) years of service $1475.00. 
(3) Completion of fifteen (15) years of service $2175.00. 
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(a)	 Medical Insurance: The Village shall pay for all costs incurred in maintaining in 
full force and effect the hospitalization and medical benefit plan presently in 
effect for the members of the Association with the option to the Village to change 
carriers as it may elect, subject to the limitations that such a change shall not 
result in a reduction of benefits. Members of the Association hired after April 1, 
1980 shall have a payroll deduction often (10) percent of the medical benefit plan 
until retirement. The same member of the Association shall have to pay five (5) 
percent of the medical benefit plan in retirement up until age fifty five (55) at 
which time medical benefits will be paid for by the Village in full. The five (5) 
percent will be capped at the rate in effect at the time of the member's retirement. 
The Village will offer to make such a deduction with pretax dollars pursuant to an 
IRS section 125 plan. Any cost related to the adoption or admission of this plan 
shall be the responsibility of the Village. The co-payment shall not go above thirty 
(30) dollars, however the annual deductibles and maximum out ofpocket
 
expenses can be increased in accordance with the medical component of the
 
consumer price index for employees using non-participating providers. The
 
Village will provide up to four (4) hours off for each member in each year of the
 
Agreement to participate in cancer screening tests.
 
(b)	 Life Insurance: Each Member ofthe Association shall be provided with a fifty 
thousand ($50,000.00) dollar term life insurance policy. The Village shall also 
provide five thousand ($5,000.00) dollars of life insurance to retired members. 
(c)	 Dental Plan: During the life ofthis Agreement, the Village will pay the employee 
cost and fifty (50%) percent of the cost ofthe family portion of an approved 
dental plan. In addition, the Village will provide a payroll deduction from the 
employees' pay to cover the employees' cost of fifty (50%) percent of family 
membership. 
(d) Vision: The Village will provide vision care plan for employee only. 
(e)	 Performance of Duty Death Benefit: The Village agrees to the adoption of 
section 208-b of the General Municipal Law, which provides for death benefits 
for beneficiaries of Police Officers whose death, is incurred in the line of duty. 
(f)	 Continuation of Benefits: In the event a Member suffers a Line ofDuty death, 
the Village shall pay for all costs incurred in maintaining in full force and effect 
the hospitalization and medical benefit plan presently in effect at the time of 
dea~ for the family, for one (1) year. 
(g) Retirement Benefits: The Village shall pay the total one hundred (l00) percent 
ofhospital and medical coverage for members and their dependents of the 
Association hired before April 1, 1980. The Village shall pay the total one 
hundred (l00%) percent coverage ofhospital and medical coverage for members 
of the Association and their dependents hired after April 1, 1980 at age fifty- five 
(55). 
(h) Alternative Coverage for Retirees: Where the Village has an obligation to .. r.o ;1(-\ l'. 
provide hospitalization and medical coverage to retirees who are Medicare 
eligible, it shall have the option of satisfying that obligation by providing the 
Medicare coverage with an AARP or similar program as a supplement in place of 
the plan in effect for current employees and this right shall also apply to the 
Village share ofthe hospitalization and medical insurance of those employees 
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hired after April 1, 1980, as set out in (f) Retirement Benefits. In all cases this 
right shall be subject to the following condition: 
(1) To the extent that the retiree does not receive the same drug and 
prescription benefit as such employee would receive under the 
plan in effect for current employees, the Village will make up the 
difference in full for those employees hired prior to April 1, 1980 
and the applicable percentage basis for those hired after that date. 
(2) In the event that the benefits provided to the retirees under the 
Medicare-AARP plan shall materially and negatively further 
diverge from those provided under the then current employee 
plan, the retiree shall have the option to elect and the Village will 
provide the current employee insurance plan to such retiree 
subject to any retiree contribution called for in the contract. 
(i)	 Medical Benefit Buyout: The Village shall have the option of offering a medical 
buyout to members of the Association, the tenns ofwhich will be fifty (50%) 
percent of the cost of the members benefit plan. 
(j) Payments on the buyout shall be made quarterly at the end of each quarter with 
the right of the member to return to coverage at the beginning of any quarter by 
giving the Village at least thirty (30) days prior written notice subject to the 
limitation that there shall be no further buyout in that calendar year. 
Article VI 
Retirement 
(a)	 State Employee Retirement System: It is acknowledged by the parties hereto 
that effective April 1, 1971 the Village has elected to contribute to the "State 
Employee Retirement System" on behalf of each member of the retirement 
system who is a member of the Police Department of the Village on the basis of 
retirement upon completion of Twenty (20) years ofservice as an _employee of 
such department as required by the provisions of the contract between the parties 
that expired on March 31, 1971. Such resolution as required for the adoption of 
said twenty (20) year retirement plan has been so adopted and filed with the State 
Employee Retirement System prior to April 1, 1971. It is acknowledged by the 
Village that it has elected to adopt by appropriate resolution, the allowance for 
World War IT service as authorized by the Retirement and Social Security Law of 
the State of New York, and that such resolution as adopted has been filed with the 
State Employee Retirement System. Further, it is acknowledged that it has 
adopted by appropriate resolution, the one year final average salary retirement 
allowance as provided for by the Retirement and Social Security Law of the State 
ofNew York, and it has filed said'r'e-s6lution with aforesaid Retirement System. 
The Village shall continue to contribute to the State Employee Retirement System 
members of the Police Department of the Village, on the basis of twenty-five 
years of service as an employee of such Department shall elect to assume all of 
the cost on an account of service of such Department. It is understood and agreed 
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that the Village will participate in the retirement benefits provided under section 
384 (a) (f) of the Retirement and Social Security Law of the State of New York, 
so that all members of the twenty five (25) year Village plan will be entitled to the 
payment by the Village of an additional 1/60th of the final year average salary of 
each completed year of service of such officer or member aforesaid after twenty 
five (25) year of service. 
All members of the Department who are presently members of the twenty five 
(25) year retirement plan provided for under section 384 (a) (f) and 375 (i) and 
375 (g) of the Retirement and Social Security Law of the State ofNew York, and 
the twenty five year Village Pension plan shall be fully protected for benefits that 
may have accrued to them by reason of the provisions of contracts previously 
executed between the Village and the Association, which said contracts provided 
for the adoption of the aforesaid twenty five (25) year plan, pursuant to the 
Retirement and Social Security Law. The provisions of said contracts on file with 
the Village of Port Chester in the Village Clerk's Office, IO Pearl Street Port 
Chester, New York are incorporated herein and made a part thereof. The 
provisions shall apply notwithstanding effective dates of resolutions or filing 
dates with the State of New York. 
The Village is permitted to discuss a possible change over with individual officers 
eligible for 375(i). It being agreed and understood that nothing herein shall be 
construed as requiring any such Officer to change over. 
Article VII 
Payment for Overtime Duty 
(a)	 Extra Duty: When every or any member of the Department is required by the 
Chief of the Department or by any Officer acting in a supervisory capacity, or by 
the Village to remain on duty beyond his regular tour of duty, or is called in for 
duty by the Chief, Village or authorized supervisory personnel, when not scheduled 
for such duty, or is required to assist in any emergency situation, whenever a 
member is called in for such duty, the member shall be paid a minimum of three (3) 
hours pay computed at a rate oftime and a half until work time exceeds the 
minimum, at which time the member will be paid at rate oftime and a half for 
actual time worked. The payment shall be related to each next halfhour. 
(b)	 Court Time: In the event that any member of the Department is required to appear 
in Court when the member is not scheduled for a regular tour ofduty, then such 
member shall be compensated at a rate of time and a half for the overtime. The 
hourly rate applicable to each member shall be determined according to the salary 
. scJ:>.edule for tlw.we:Q1ber's rank. The term "Court" shalUnclude appearances. pt. . 
administrative proceedings before the Commissioner ofMotor Vehicles, the 
Alcohol Beverage Control Board and other administrative bodies having power of 
subpoena, together with all appearances required in local Village, Town Justice 
Court, Grand Jury, Family Court, Supreme Court, Federal Court, covering the 
jurisdiction of the State ofNew York or elsewhere, and appearances before Grand 
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Jury or when an appearance is required in any of the aforesaid Courts pursuant to 
subpoena for testimony to be given concerning duties performed by any member of 
the Department as a Police Officer. When a member is required to appear the 
member shall be paid a minimum ofthree (3) hours. In the event that the 
appearance extends beyond the three (3) hours, the payment shall be related to each 
next half hour. Court time pay to begin one half hour prior to Court appearance time 
required by subpoena. No travel time to or from home to be paid. 
(c)	 Jury Duty: In the event that any member of the Department shall be called for Jury 
Duty, the member shall be released from any shift on any day that the member is 
required to go to the Court House. 
(d)	 Compensatory Time: Effective June I, 2003 all overtime will be paid in cash only. 
No member will be allowed to accrue compensatory time for any reason until such 
time that the parties can agree to a written policy governing the accumulation and 
use of such time. 
(e)	 Workers Compensation Hearings: In the event a Member is called to a Workers 
Compensation Case Hearing or Independent Medical Examination the Village shall 
incur no overtime unless the Member is ordered to attend by the Chief of Police or 
his designee. 
Article VIII 
Clothing Allowance 
(a)	 New Member Issue: New Members of the Department, upon hiring, will be 
furnished with the following items: 
•	 One (I) Winter Uniform. Jacket 
•	 One (1) Dress Blouse with Collar Brass 
•	 One (I) Pair White Dress Gloves 
•	 One (1) Bullet Proof Vest, Level II a with Flexible Ballistic Plate 
•	 Four (4) Pair Uniform Pants 
•	 Four (4) Short Sleeve Uniform Shirts 
•	 Four (4) Long Sleeve Uniform Shirts 
•	 One (1) Eight Point Cap with Shield and Cover 
•	 One (1) Rain Coat and Boots 
•	 Two (2) Ties 
•	 One (1) Shield, Backer and Name Plate 
•	 One (1) Duty Rig consisting of all items that a Member will be required to 
deploy with, including handcuffs and case, holster, duty belt and magazine 
holders 
•	 Four (4) Keepers 
•	 One (1) Night Stick and Holder 
•	 Radio and Holder 
•	 Pepper Spray and Holder 
•	 All Academy Required Equipment and Uniforms shall be supplied to the 
Member 
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• Any other equipment the Chief shall deem necessary 
(b) New Member Cleaning Allowance: New Members of the Department shall be 
supplied with all necessary items of equipment and shall not be entitled to uniform 
reimbursement in the first contract year of employment but shall be entitled to the 
cleaning portion set out in subsection (d) of this Article. 
© Uniform Replacement and Cleaning: All members of the Department shall be 
entitled to reimbursement for uniform and equipment replacement and a cleaning 
allowance to be paid in May in each year of the agreement Employees will be 
responsible to maintain their own receipts. This allowance shall be as follows: 
(1) Effective June 1,2004 reimbursement all members, $1400.00. 
(d) Allowance Prorated: Allowance entitled under Article shall be prorated for a 
member on sick leave or disability for six (6) months or more. No payment shall be 
made when a member is sick or disabled for one (1) year or longer. It is understood 
that the cleaning portion of the reimbursement set out in subsection © of this Article 
will be (50%) fifty percent of that amount. 
Article ]X 
Professional Development 
(a)	 Continuing Development: The need for continuing development in training in 
police science and related studies by Police Officers of the Village to meet the 
constant changing needs of the cormnunity has long been recognized under the 
terms of this agreement. In order to encourage Police personnel to undertake a 
course of study, the following plan for reimbursement is in effect. 
(1) Reimbursement: The maximum reimbursement for each semester shall be 
$2000.00 for accredited courses including books and tuition less any 
scholarship or graduate student aid received by the member. 
(2)	 Graduate School Reimbursement: Upon successful completion of 
..	 graduate school classes the Village shall reimburse the member for one 
hundred (100%) percent of the cost, including books and tuition, minus any 
scholarship or graduate student aid received by a member. 
(3)	 Minimum Grade Required: For reimbursement under subsections (1) or 
(2) of this Article a passing grade of C will be required. 
(4)	 Notification Required: (Effective January 1,2006), if a Member intends to 
undertake a course of study in an accredited program under subsections (1) 
or (2) of this section the Member shall notify the Village, in writing, by 
., Marchl~t.of.each year.	 , ,. 
(b)	 Non-accredited courses: The maximum reimbursement for non-accredited courses 
shall not exceed one thousand ($1000) dollars each fiscal year. The Chief or his 
designee must approve the course in advance of attendance. The following is a list 
ofpre-approved courses. 
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•	 Courses given by Police Tutorial Services, or similar company, for 
advancement. 
•	 Computer courses. 
•	 Language courses. 
•	 Firearms certification courses. 
•	 Firearms Armorer courses. 
•	 Investigation, interrogation and crime response courses. 
•	 SWAT and Sniper courses. 
•	 Street Survival courses. 
•	 Vehicle and Traffic Stop courses. 
•	 Non-lethal weapon certification courses. 
•	 First Responder, EMT, EMT-D and Paramedic training. 
•	 Baton certification courses. 
• Defensive Tactics courses. 
© Course Approval: If the course has not been previously approved, and an 
application has been made for a course, and the need, utility or relevance of the course 
is questioned then the parties agree they shall meet in a LaborlManagement meeting on 
the issue. A member may not be reimbursed until agreed upon or ordered under the 
grievance procedure. 
(d) Assigned Training: If a member of the Association is assigned to attend a training 
course, the member will be reimbursed for one hundred (100%) percent of the 
expenses. 
(e) Health Club: The Village agrees to reimburse each member, in each year, up to
 
five hundred ($500) dollars for Health Club Membership, not to exceed actual
 
expenditure.
 
(f) In Service Training: The Department shall be required to administrate an In 
Service Training Program. In each year of the contract, each member of the Department 
shall be required attend, and the Village shall be required to offer, a minimum of (36) 
thirty-six hours of In Service Training. Each member of the Department shall be paid at a 
rate of straight time (hourly rate in effect for each member) for the first (16) sixteen hours 
in attendance and then at a rate of time and a half the hourly rate in effect for each 
member for the remaining (20) twenty hours in attendance. The Village agrees to give (7) 
seven days notice on the schedule of training days. 
(f-l) Firearms Training: Each member of the Department shall be required to 
qualify every six (6) months with both his service and personal weapons on a 
qualified pistol range under the supervision of a qualified firearms instructor. 
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(g) Efficiency Study: It is understood and agreed that the Village commenced a survey 
and efficiency study of the operation of the Department. It is understood and agree that 
this survey and efficiency study shall continue. The President of the Association will be 
provided with a copy of any previous or up to date survey made of the Department. The 
survey and efficiency study is desired by the parties hereto in order to improve the 
quality and strength of the services provided by all Police Officers to the residents of 
the Village. 
Article X 
Reciprocal Rights 
(a) The Village recognizes the right of the Police Officers to designate 
representatives of the Association to appear on their behalf to discuss salary, 
working conditions, grievances and disputes as to the terms and conditions of the 
contract, and to visit Police Officers during working hours. Such representatives 
shall also be permitted to appear at public hearings before appropriate municipal 
organizations. 
(b) The Association shall have the right to post notices and communications on the 
bulletin boards maintained on the premises and facilities of the employer. 
(c) Employees who are designated or elected for the purpose of adjusting a grievance 
or assisting in the administration of this contract shall be permitted paid absence 
for the calendar day to fulfill these obligations, which have as their purpose the 
maintenance of harmonious and cooperative relations between the employer and 
the Police Officers and the uninterrupted operation of the Police Department. 
(d) The President of the Association and such other Officers who may occupy a 
position as an Officer of the Police Conference of New York, Inc., (pCNY) and/or 
the National Association of Police Organizations (NAPO) and or Affiliated Police 
Association, Inc., and shall be granted excused, paid absence for the calendar day 
and or days in order to attend the meetings and conventions of these organizations 
provided, however, a notice of the meetings and/or conventions be furnished.to 
the Chief ofPolice or his subordinate at least one week prior to the date of such 
meetings and/or conventions. 
(e) In attending local Association meetings, the President and such other Officers, if 
any, who are actually engaged in a tour of duty shall be permitted reasonable time 
away from said duties to attend such local meetings. 
(f) The President of the Association and such other Officers who may occupy a 
position as Officer.Qf.thyPolice Conference of New York, Inc. or alternatively a 
position of the Mfiliated Police Association, Inc. who are actually engaged in a 
tour of duty shall be permitted time off in order to attend meetings of the 
applicable organization. The President of the Association and such other Officer 
who may then occupy a position alternatively as Officer of the Affiliated Police 
Association, Inc. or as Officer of the Police Conference ofNew York, Inc., shall 
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be granted excused, paid absence for the calendar day or days in order to attend 
the annual convention of the applicable organization provided, however, a notice 
of such convention meeting shall be furnished to the Chief of Police or his 
subordinate at least one week prior to said convention dates. 
(g) The President of either Association and such other Officer who may then occupy 
a position as Officer of the applicable Association shall be granted paid absence 
to 4:00 PM to 12 midnight tour of duty or a midnight to 8:00 AM tour of duty, in 
order to attend the function of an Association provided, however, the notices of 
such function shall be furnished to the Chief of Police or his subordinate at least 
one week prior to the date of such function. In all contingencies outlined above, 
reasonable notice shall have first been given to the Chief ofPolice in order to 
properly arrange the schedule for other employees and to maintain good order. 
Article XI 
Efficiency and Improvement Study 
(a)	 It is understood and agreed that the Village shall undertake to contract with State, 
Federal, or private agencies or agency for a study of the operation of the Police 
Department of the Village with specific reference to the efficient utilization of 
manpower, the working operations at Headquarters, the post patrols, security 
systems, the availability of the operation equipment for the investigation and 
detection of crime and the apprehension of suspected violators. It is the desire of 
the Village and the Association to work together to improve the efficiency of the 
entire operation of the Police Department. 
Article XII 
Disputes 
(a)	 Initial Disputes: Any dispute arising concerning the interpretation or application 
ofthe terms ofthis contract or the right .claimed ,to exist there under shall be 
processed in accordance with the following procedure: 
(1) Such dispute by a Police Officer shall be presented to his or her 
Association Representative for notice to the Village of Port Chester within 
fifteen (15) working days of the situation-giving rise to the dispute. 
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(2)	 In the event such dispute is not resolved within fifteen (15) working days 
from such presentation, the Association shall present it to the Chief of 
Police. 
(3)	 In the event such dispute is not satisfactorily resolved or adjusted at the 
preceding step of the procedure, then the Association shall present it to the 
Village Manager. The Village Manager shall respond to the grievance 
within fifteen (15) days after receipt of same. 
(b)	 Unresolved Disputes: Any unresolved grievance arising out of the interpretation 
of the terms of this agreement may be submitted to arbitration by either party to 
this agreement as follows: 
(1) Arbitration shall be invoked by written notice to party of intention to 
arbitrate. The Association or Employer may invoke arbitration through the 
Public Employment Relations Board (pERB). An appoinbnent shall be 
made in accordance with the PERB rules and procedures. Time limitations 
may be suspended by mutual written agreement of both the Association 
and the Village. 
(2) Arbitration shall be invoked fifteen (15) days after the unresolved 
grievance arose or fifteen (15) days after the rejection by the Village 
Manager if the procedures in section (a) of this Article apply. 
(3) There shall be no rights of appeal from the decision of the arbitrator if 
made in accordance with its jurisdiction and authority granted under this 
agreement. Such decision shall be final and binding upon both parties. 
(4) The costs and expenses of the arbitration procedure shall be borne in equal 
shares by the Village and the Association. 
(5) Disputes involving the application, designation or discontinuation of GML 
§207c benefits shall be subject to Binding Arbitration. The Village and the 
Association agree to develop a list of three arbitrators to select from to act 
as arbitrators for disputes related to Article XX of this Agreement. The 
arbitration procedure for GML §207c disputes is further subject to the 
procedures defined in Article XX. In the event that the Village and the 
Association cannot agree on an arbitrator one will be appointed under 
PERB rules. 
Article XIII 
Working Conditions 
(a) N oHte: The ViUager sha.H notify the Association at least seven (7) days in . 
advance of any changes in working methods or working conditions, except 
where such change is required because of an emergency or major disaster 
over which the Village has no control. 
(b) Scheduling: The Village shall implement a schedule as follows: 
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(1) Midnights: There will be a steady midnight shift consisting of four 
(4) work days followed by three (3) days off, with steady days of~ 
the week worked, and steady days off. The Village agrees that the a shifts covering the Patrol Midnight tours will have shift start times 
of2240 Hours and 2340 Hours. The shift start time does not apply 
to special assignments outside the Patrol squads. •t. 
a
•
(2) Day and Evening shifts: There will be a rotating day and evening 
shift. There will be three (3) squads covering the rotating day and 
•
evening shifts, working a five (5) two (2)/ five (5) three (3) 
rotation. The patrol day and evening tours will have 0640 Hours 
and 0740 Hours and 1440 Hours and 1540 Hours start times It 
respectively. The shift start times do not apply to special ~ assignments outside the patrol squad. 
~ (3) Seniority: Assignment to the midnight shift, as well as the choice 
of midnight squad assignment, shall be determined by volunteers~ 
in order of seniority. (Civil Service time in rank) Volunteers will ~ be committed to a six (6) month assignment to the shift. The six (6) 
f) month assignments start on April 1 and October 1 of each year. 
~ Members must notify the Chief or his designee at least ten (10) 
days prior to start dates. In the event that there are insufficient ~ 
volunteers to staff the midnight shifts members will be assigned to 
!) the midnight shifts in the inverse order of seniority. Members shall 
~ be assigned to the steady midnight shift only after the initial 
training period, six months from academy graduation date or if an~ 
officer does not attend the police academy six months from the rs date of hire. 
t) (4) Vacation for Steady Midnight Shifts: Officers actually assigned to 
the four (4) - three (3) steady midnight shifts shall have vacation ~ 
prorated to weeks as follows: r. (a) Officers with ten (10) vacation days shall receive eight 
r. (8).
 
~ (b) Officers with fifteen (15) vacation days shall receive
 
twelve (12).
 ~ (c) Officers with twenty (20) vacation days shall receive ~ sixteen (16). 
~ (d) Officers with twenty-five (25) vacation days shall receive 
twenty (20). ~ 
(5) The steady midnight shift will be in effect for the life of the ~ 
contact. 
~ 
~., 'ji " 
~
 
~
 Article XIV 
.. 
Agency Shop 
,. 
~ 
~ 
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Effective with the signing of this agreement and in accordance with 
Chapters 677-678 of the Laws of 1977 of the State ofNew York, the 
Village shall notify all employees covered by this agreement, who 
were on the payroll as of April 1, 1980, who are not presently 
members of the PBA, that they have the right to join the PBA, or if 
they do not choose to join the PBA, they shall have deducted from 
their salary an agency shop fee which shall be an amount equivalent to 
the amount of dues payable by a member of the PBA. 
Effective as of April 1, 1980, such agency shop fee shall be deducted 
from the salary of employees who were on the payroll as of April 1, 
1980, who do not choose to become members, and from the salary of 
employees whose membership has not yet become effective. 
Every employee appointed after April 1, 1980 who does not join the 
PBA at the time of appointment, or who does so join, or whose 
membership does not become effective, shall have an agency shop fee 
deducted. If the employee joins the PBA, such agency shop deduction 
shall be discontinued on the same date the Village gives effect to the 
dues check off authorization. An employee who terminates PBA 
membership shall have deducted from his or her salary an agency shop 
fee effective on the same date on which the Village gives effect to a 
revocation or authorization for dues deduction. 
Article XV 
Term of Agreement 
There shall be a two (2) year agreement between the parties effective 
June 1,2007 through May 31, 2009. 
Article XVI 
Separability
 
Should any part hereof or any provisions herein contained be rendered
 
or declared illegal or unfair labor practice by reason of any existing or
 
. ~ubseqHkntly enac~9-leg~slation or by any decree of a court of 
competent jurisdiction by the decision of any authorized government 
agency, such invalidation of such part or portion of this agreement 
shall upon such invalidation the parties agree immediately to meet and 
negotiate substitute provisions for such parts or provisions rendered or 
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declared illegal or unfair practice. The remaining parts of provisions 
shall remain in full force and effect. 
Article xvn 
Previous Practice Clause 
The Village agrees to the continuation of all previous practices and 
benefits. 
(a) Effective with the signing of the Agreement, the current 
Westchester County Civil Service job specifications for Police 
Officers, Sergeants, Lieutenants and Captains, shall be 
incorporated into the Agreement. Any problem, arising as to 
generalities expressed in said description, shall be settled by the 
LaborlManagement Committee for both parties and be subject to 
the grievance procedures if necessary. 
(b) The Village and the Association agree to meet in an attempt to 
develop a list of past practices. 
Article XVIII 
Management Rights 
Except as expressly limited by other provisions of this Agreement, 
all of the authority, rights and responsibilities possessed by the 
Village including the right to detennine the mission, method, and 
purpose of the Department and objectives of the Village including 
the examination, selection, recruitment, hiring or promotion of 
employees pursuant to law, to establish specifications for each class 
of positions and to classify or to reclassify and to allocate or 
reallocate positions in accordance with law, and to discipline or 
discharge employees in accordance with law, shall be deferred to, the 
Village. 
This clause shall in no way be interpreted to change, modify or 
abrogate any other provision ofthis Agreement, and in case of any 
conflict, the remaining provisions of this Agreement shall control. 
Article XIX 
Medical Leave Policy 
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(a) Purpose: To establish uniform procedures to conform, record and monitor 
medical leave of absence. 
(b) Background: The vital nature ofpolice services and staffing requirements 
ofdaily operations necessitate that the Department maintain effective 
methods to deal with illness and to expedite the member's earliest possible 
return to duty. 
(c) Policy: All employees off duty illness that impedes an employees 
scheduled performance of duty must be reported to the Department. 
Employees on medical leave will comply with all follow up procedures 
outlined herein and any additional directives given to the employee by a 
supervisor or authorized department physician. In any medical leave of 
absence, despite duration, the department may require verification by a 
physician. 
(d) Definitions 
Medical Leave: Absence from duty by an employee for reason of 
illness or injury, sustained by a member, unrelated to his or her 
employment, which prevents the member from performance of 
duty. 
Personal Necessity: Any personal need that would require an 
Officer to leave his place of residence while home because of 
illness or injury during their scheduled eight hour tour of duty. The 
personal necessity can be the type of activity that the Officer could 
do ifhe or she were on duty. The activity should not take longer 
than the maximum period of time allowed if the Officer were to 
take all of his or her scheduled breaks totaling one hour or personal 
time during the shift. 
(e) Medical Leave Procedure: 
(1) An employee who, because of illness or other disability, is unable 
to report for a scheduled tour of duty will notify the Desk Officer 
at least two hours before the start of each scheduled tour of duty 
for the duration of the absence. This requirement is removed when 
a member is hospitalized. 
(2) The	 notifying Employee will provide all of the information 
necessary to complete the attached Medical Leave Report and 
other information requested by the Desk Officer, to include name 
address and telephone number of treating physicians, if any. In the 
event the employee makes a subsequent claim for a line of duty 
injury for the same body part, that member may be required to 
provide the-Department with a medical release which would permit 
the Department to obtain relevant medical information, in order to 
make a determination for the subsequent claim for General 
Municipal Law § 207-c. The attached medical waiver form, shall 
be the only form, which the member may be required to sign for 
the Village to obtain a member's medical records. 
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(3) An employee who reports on Medical Leave from a location other 
than his or her home will furnish the Desk Officer with the name, 
address and telephone number of his or her confinement. Members 
on Medical Leave may be subject to routine visits or telephone 
calls during any medical leave. 
(4) Have a responsible person notify the Department if an employee is 
unable to notify the Department. 
(5) Whenever questionable circumstances are indicated regarding a 
medical leave call, the Desk Officer or Shift Commander receiving 
the call shall initiate an investigation. 
(6) Members on medical leave will remain confined to their residence 
during the hours of their regular tour of duty for which they have 
been granted medical leave unless, Personal Necessity, Medical 
Necessity. If injured, confinement to home will be discontinued 
after six (6) months continues leave. If on medical leave or injured, 
the Department may administratively reassign the member to a 
steady day tour after six (6) months of continuous leave. 
(7) Notify the Department upon leaving home or place of confinement. 
(8) Notify the Department upon returning to his or her home or place 
of confinement. 
(9) The Chief ofPolice may, anytime during the illness, request a 
member to report to a Police Surgeon or other Medical Doctor for 
a medical evaluation. 
(f)	 Procedure when returning from medical leave 
(l) If absent more than four (4) consecutive tours of duty, and at the 
request of the Chief of Police, present a doctors note or certificate 
verifying the members illness or off duty injury. 
(2) A member who is on medical leave will not work any Department 
assigned off duty outside employment until he or she has worked 
at least one eight (8) hour tour immediately prior to the off duty 
assignment. 
(g)	 Chronic Medical Leave: A designation, which may result from a member
 
reporting on medical leave on seven (7) separate occasions within a twelve
 
(12) month period. A twelve (12) month period begins..with one medical 
leave report within any month. 
(h) Authorized Department Physician: Any medical provider who is assigned
 
or appointed by the Chief of Police for the purpose of providing medical
 
examinations and services to the Port Chester Police Department.
 
: ,;0) ;Limited Duty: Lirrrited duty includes, but is not lirrrited to' answering the' :, ..... 0 
telephones, dispatching police vehicles via police radio, taking reports 
from members of the public who come into headquarters and other clerical 
duties at the discretion of the Shift CommanderlDesk Officer. There will 
be no contact with people in custody, such as physically checking the 
cellblock area, providing meals to prisoners or otherwise attending to their 
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needs. The officer is expected to work an eight-hour shift and is to report 
for duty in uniform. 
U)	 Chronic Medical Leave Procedure: 
(1) The Chief of Police will be advised by the Captain each time an 
employee's frequency of absence reach a level which may qualify 
the member for a chronic medical leave designation, as defined in 
this Article. In consideration of mitigating circumstances, the final 
determination of chronic medical leave designation will be the 
decision ofthe Chief of Police. 
(2) In cases where the Chief of Police determines that a chronic 
medical leave designation is applicable, the Chief of Police will 
instruct the Captain to formally advise the member, in writing, and 
personally counsel the member regarding the designation. 
(3) A member who is designated chronic medical leave will be 
required to present a physician's written diagnosis of illness on 
each occasion of medical leave. 
(4) The member may be subject to frequent personal and or telephone 
inspections by a superior officer and may be subject to disciplinary 
action if the reported illness is found to be unsubstantiated. 
(5) In order to obtain relief from chronic medical leave designation, a 
member must apply for such relief, in writing, to the Chief of 
Police. The basis for such a request must be, six months of 
consecutive duty without one medical leave report, or, evidence of 
mitigating circumstances. 
(6) Any police Office who is on medical leave will continue to receive 
all the benefits outlined in the Collective Bargaining Agreement 
until such time he/she returns to full duty. 
(7) Ifa member is injured off duty, but while involved in legitimate 
police action, the member will notify the Desk Officer as soon as 
possible. The Desk Officer will then assign a supervisor to 
investigate and report any such incident. 
Article XX 
General Municipal Law 207c Procedure 
(a)	 Purpos~: This procedure)s in~t;nded to re~Jf\-t,e ,the application for, and the award 
and or termination of, benefits under section 207c of the General Municipal Law 
(GML 207-c). It shall operate as a waiver of any other procedural rights the 
Village or the Association and/or its members may have pursuant to GML 207-c 
regarding application for, and the award and/or termination of, benefits under 
GML 207-c, including the right to utilize any other forum to seek redress 
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regarding the subject matter set forth herein. Nothing contained herein should be 
construed as limiting the power of a party to challenge an arbitration award, as 
provided herein, pursuant to C.P.L.R. Article 75. Any future changes enacted by 
the State in the provisions of GML 207-c that conflict with an explicit provision 
of this procedure shall supersede the preexisting provision of this procedure. 
(b) Application for Benefits: Members shall, w.ithin seventy two (72) hours of the 
occurrence, or within seventy two (72) hours of when a member should 
reasonably have known of the occurrence, report to the Chief of Police or Senior 
Ranking Officer on duty any injury to themselves, no matter how slight. The 
notification (application) shall be made on the Employee Injury Report Form. 
(c) Untimely: An application shall be deemed untimely unless it is filed on a timely 
basis in accordance with this procedure. Except as set forth in the next sentence, a 
member's failure to comply with these reporting obligations shall result in the 
denial of an application for benefits under this procedure. In the event these 
requirements cannot be meet due to: 
(1) The member's physical or mental incapacity. 
(2) An unforeseeable emergency. 
(3) Any other situation that the Chief of Police, in his or her sole discretion, 
finds acceptable. '--/ 
These requirements shall be met withtn seventy-two (72) hours of the member's 
ability to do so, or such other time as is set by the Chief ofPolice, in his or her 
sole discretion. In these circumstances, the Association or a member of the 
Member's immediate family may file the application on the Member's behalf, 
provided it is accomplished on a timely basis. 
(d) Supervisors: An injury report shall be completed by the Chief or the highest­
ranking officer on duty and filed in the Chiefs Office by the end of the next 
regular business day following the occurrence. 
(e) The Chief or designee shall have exclusive authority to initially determine the 
Member's eligibility for benefits under GML 207-c. The Chief shall have the 
authority to conduct a full investigation of the facts concerning the application 
within a reasonable amount of time. 
(f) After filing the application, the Member shall submit to one or more medical 
examinations or inspections as provided by law. The member shall cooperate fully 
with the designated physician. This shall include, but not limited to, promptly 
forwarding to the Chief and designated physician all reports, data, records and 
other information related to the Member's injury. Failure to cooperate may result 
in information being excluded as specified in this section. 
(g) The Member shall, along with the application for GML 207-c benefits, complete, 
sign and submit to the Department a medical release forms requested by the 
. .. Depa.rtm'ent,\.ifilizing an Employee Medical Waiver Form, attached hereto... 
(h) The Member shall fully cooperate with the Department's designated physician. 
This shall include, but not limited to, forwarding to the Department's designated 
physician all repots, date, records and other information related to the Member's 
mJury. 
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.. (i) Any reports submitted by either the Department's designated physician or the 
Member's doctor or other health care provider (health care providers) shallIt 
•
include the following information: 
P (1) The exact date(s) that the health care provider examined the Member 
regarding the injury.
• (2) An explanation of what the examination consisted. 
(3) Diagnosis.It (4) Causation, and the basis for that belief.
.. (5) Treatment modalities. 
(6) What duties, if any, the Member cannot perform, and for how long. 
(7) Whether any or all of the duties the Member cannot perform could be•.. performed with an accornmodation(s) and if so, what are the 
It accommodations. 
CD While a written decision is pending on an application, time off allegedly 
attributable to the injury giving rise to the GML 207-c claim will be carried sick. 
The Chief shall forward a written copy ofhi$ preliminary decision to the Member. 
•
•
.. (k)	 The Chief shall render a written decision on the application for the benefits within
.. fifteen (15) calendar days after receipt of all necessary information specified
.. above, or ninety (90) calendar days from the date on which the application was 
submitted, whichever is earlier. A copy of the decision, including an explanationII for the decision ifit is negative, and the Department's designated physician's
It report(s) including any diagnostic reports referenced in that report, upon which 
the decision is based, where relevant, shall be mailed to the Member, by certified 
mail, return receipt requested, at the Member's home address.•
.. (1)	 If a decision is made, at any time, that Member is eligible for GML 207-c 
benefits, then the Member shall be so categorized immediately. Any sick leave• previously charged to the Member due to the injury shall then be charged to 
GML-207c leave. The Member's GML 207-C benefits shall continue as long as•.. 
.. 
the Member remains eligible. 
(m)In the event that the Member is not satisfied with the Chiefs decision and wishes
.. to appeal it, the Member shall file, with the Chief of Police, within thirty (30)
.. days of receipt of the Chiefs decision, or thirty five (35) days of the date of 
decision, whichever is later, a written demand for arbitration on the GML 207-cI claim. The Chief of Police shall immediately forward a copy of the appeal letter 
to the Village Attorney. The demand shall state in reasonable detail the basis• (bases) for the request to have the decision reviewed. The parties to the arbitrationIt
shall be the Village and the Member. There shall be a single arbitrator who shall 
be selected in accordance with Article xn subdivision (5) of this Agreement. All•
•
•
It costs billed by the arbitrator shall be borne equally by the village and the
 
Association. The party incurring them shall pay all other costs.
 
(n)	 The arbitrator shall have the authority to decide whether the Chiefs decision was 
arbitrary or capricious with regard to'the claim of entitlement to GML 207-ct" benefits. He/She shall have authority to consider and decide all allegations and
 
t defenses made with regard to the GML 207-c claim. In the event of a dispute
 
between the parties as to the nature of the proceedings, the arbitrator shall first
 
decide whether the proceeding presents an issue of an applicant's initial•
•
..
t
,.t	
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entitlement to GML 207-c benefits or whether the proceeding presents a different 
issue that should be decided (Alleged Recurrence or Aggravation or Prior Injury, 
Termination ofBenefits/Rehrrn to Duty, Limited Duty). The burden of proof shall 
be by a preponderance of the evidence. The burden of proof for Initial Application 
or Alleged Recurrence shall be borne by the Member. The burden of proof for 
Termination ofBenefitsI Return to Duty/Limited Duty shall be borne by the 
Department. 
(0) The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the provisions of this procedure, the collective bargaining 
agreement and the rules. The arbitrator shall have no authority to make a decision 
on any issue not submitted or raised by the parties. 
(P)	 The decision and award of the arbitrator shall be [mal and binding on the parties. 
(q) Alleged Recurrence or Aggravation ofPrior Injury: 
(l) In the event that a Member or the Village alleges that an injury is a 
recurrence or aggravation of a prior injury, the procedures set forth in 
Application of Benefits in this Article shall be implemented. 
(2)	 The Member shall submit to the Chief of Police any previously 
unsubmitted heath care provider reports upon which the Member intends 
to rely at the hearing immediately upon receiving them from the health 
care provider. If such a relationship is found between the alleged 
recurrence or aggravation of a prior injury, and the prior was designated 
by the Department as a GML 207-c injury, then the application for GML 
207-c benefits shall be granted. If no such relationship is found, then the 
claim shall be treated as an initial injury and the matter shall be processed 
as an initial application for benefits. The Department will submit to the 
Member any previously unsubmitted health care reports, or other 
information, that the Department intends to rely on at any subsequent 
hearing. 
® Termination of BenefitsIRetum to Duty 
1.	 Upon receipt of a certification from the Department designated 
physician that a Member is able to perform all of the duties of his or 
her position, or Limited Duty (as defined in Article XIX (i), the Chief 
of Police may notify the Member of same and/or the proposed 
termination of the Member's GML 207-c benefit. The Chief shall 
notify the Member by serving a written notice ofproposed 
termination, setting forth the effective date thereof, which shall be not 
less than five (5) business days from the date of the notice. The Chief 
will enclose a copy of the physician's certification with the notice. 
This notification can be personally served or sent to the Member's 
addI;ess ofrecord by certified mail, return receipt requested.. 
2.	 If the Member disagrees with the Chie:fs decision, he/she shall 
commence an appeal pursuant to the procedures set out in this Article 
for initial application. The Member shall submit to the Department any 
previously unsubmitted health care provider reports upon which the 
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Member intends to rely on at the hearing immediately upon receiving 
them from the health care provider. Likewise, the Department shall 
submit to the Member any previously unsubmitted health care provider 
reports upon which the Department intends to rely at the hearing 
immediately upon receiving them from the health care provider. If the 
Member submits, together with the appeal, a medical opinion 
contradicting the medical conclusion(s) of the Departments designated 
physician, the Member's GML 207-c benefits will be continued. 
Otherwise, the Member shall be immediately placed on sick leave 
status. 
(s) Other Provisions: 
(1) A member who has suffered a GML 207 -c injury certified as such by the 
Chief ofPolice may not return to duty unless approved by the Chief of Police. 
The Chiefmay, at his discretion request the injured Officer to be examined by 
a designated physician. 
(2) Any Officer who is out sick or injured will continue to receive all benefits 
outlined in the Collective Bargaining agreement until such time he or she 
returns to full duty. However, if an Officer is out on GML 207-c leave for 
more than six (6) months in any twelve (12) month period he or she will stop 
accruing any leave time until such time he or she returns to duty. The Officer 
out on GML 207-c will not accrue Days OffDue and both Personal Days and 
Vacation Days will be prorated on a per diem basis. When a Member is on 
GML 207c for six (6) continuous months, as ofNovember 1st of each calendar 
year, the member will not be included in vacation picks for the following year 
unless the Members requests same. 
In Witness Whereof~ the parties hereto have affixed their hands and seal the day and 
year first above written. 
Village of Port Chester alice /tf3ffiation, Inc. 
~. Ix ... 
William Williams Steven Barbara 
Village Manager President 
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30 
